2021-22
SAI COLLEGE

FEEDBACK RESPONSE FROM STAKEHOLDER: EMPLOYER

CRITERIA 1

FEEDBACK ANALYSIS OF EMPLOYER ON THE BASIS OF FOLLOWING

QUESTIONNARIE

1

Far

2

3

Q.No. Nature of Question From | Not | Satisfied Very
Satisfied | Satisfied Happy | Happy

1. | General Communication Skills. 0 1 4 9 10

2. Developing practical solutions to work place 3 0 3 7 13
problems

3. | Working as part of a team 0 0 4 4 15

4. Creative in response to workplace challenges 0 0 5 9 9

S. Self motivated and taking on appropriate level 0 0 2 9 12

6. | Open to new ideas and learning new techniques 0 0 3 / 13

7. | Using technology and workplace equipment 0 0 4 8 11

8. Ability to contribute to the goal of the 0 0 5 8 10
organization

9. | Technical Knowledge/skill 0 2 3 9 | 1

10. | Ability to manage/leadership qualities 0 0 9 7 11

11. | Innovativeness, creativity 0 2 3 8 12

12. | Relationship with senior/peer/subordinates 0 0 3 9 11

13. _ . . 0 2 2 6 13
Involvement in social activities.

14. N o 0 1 2 5 16
Ability to take up extra responsibility

15. 0 0 3 8 11

Obligation to work beyond schedule if required




SAMPLE FEEDBACK FOR FROM EMPLOYER

Sai College Sector 6 Bhilai
Internal Quality Assurance Cell
Employer Feedback Form

Dear Employer,

inos to you.  Many of our college Graduate and Post graduates students
S\chﬂl‘:;s:vork)i’ng in your organization. Ours college is affiliated to Hemchand
Yadav University Durg and established in the year 2005. We shall be thankfu!
to you, if you can spare your valuable time to fill up this alumni cmployers
feedback form and give us your valuable suggestions for further |mpmv?mcnt
that the college can provide for the current students of the college. Your inputs
will be of great use to improve the quality of our academic programs 9nd
enhance the credibility of college at national level. This feedback will certainly
be helpful for various purposes including decision-making for improvement.

[ Names of the candidates of Sai College who are serving in your Organization
S. No | Name of The Candidates Designation
L {pyeedl «iwari CPaotey exvecbBye — )

TCont- o, - QIHOZISS Y Wtikmd@JMIW-

I. Please Tick the appropriate box of your response:
Tick [1 the number that best describes your level of satisfaction at each
question: 1 - far from satisfied, 2 - not satisfied, 3 - satisfied, 4 - happy, 5 - very

happy.
Hovw satisfied are you with the student/s work 5
performance and the academic system which educated gl s 1
these candidates.
1. General communication skills (o
2. Developing practical solutions to work place problems et
3. Working as part of a team v
4. Creative in response to workplace challenges e
5. Self-motivated and taking on appropriate level of \/,.
6. Open to new ideas and learning new techniques —
7. Using technology and workplace equipment ~
8. Ability to contribute to the goal of the organization —
9. Technical knowledge/skill e
— 10:Ability to manage/leadership qualities i i =
11.Innovativeness, creativity 2
— 12.Relationship with seniors/peers/subordinates —
[3.Involvement in social activities —
=

14.Ability to take up extra responsibility




GRAPHICAL REPRESENTATION EMPLOYER FEEDBACK
ANALYSIS

ON THE BASIS OF FEEDBACK RESPONSE

Q.1. GENERAL COMMUNICATION SKILLS.

= FAR FROM SATISFIED

‘ | = NOT SATISFIED
= SATISFIED
= HAPPY
= VERY HAPPY

Q.2. DEVELOPING PRACTICAL SOLUTIONS TO WORK PLACE PROBLEMS.

= FAR FROM SATISFIED

|
|

| ® NOT SATISFIED

|
= SATISFIED
= HAPPY
= VERY HAPPY




Q.3.WORKING AS PART OF A TEAM.

= FAR FROM SATISFIED
= NOT SATISFIED

= SATISFIED

= HAPPY

= VERY HAPPY

Q.4. CREATIVE IN RESPONSE TO WORKPLACE CHALLENGES.

= FAR FROM SATISFIED
= NOT SATISFIED

= SATISFIED

= HAPPY

= VERY HAPPY




Q.5. SELF MOTIVATED AND TAKING ON APPROPRIATE LEVEL.

® FAR FROM SATISFIED
| = NOT SATISFIED

= SATISFIED

= HAPPY
= VERY HAPPY

Q.6. OPEN TO NEW IDEAS AND LEARNING NEW TECHNIQUES.

u FAR FROM SATISFIED

" ' | = NOT SATISFIED
« SATISFIED
= HAPPY
= VERY HAPPY




Q.7. USING TECHNOLOGY AND WORKPLACE EQUIPMENT.

M FAR FROM SATISFIED
B NOT SATISFIED

1% SATISFIED

m HAPPY

= VERY HAPPY

Q.8. ABILITY TO CONTRIBUTE TO THE GOAL OF THE ORGANIZATION.

00

B FAR FROM SATISFIED
B NOT SATISFIED

% SATISFIED

B HAPPY

= VERY HAPPY




Q.9.TECHNICAL KNOWLEDGE/SKILL.

= FAR FROM SATISFIED
= NOT SATISFIED

= SATISFIED

= HAPPY

= VERY HAPPY

Q.10. ABILITY TO MANAGE/LEADERSHIP QUALITIES.

= FAR FROM SATISFIED
= NOT SATISFIED

= SATISFIED

= HAPPY

= VERY HAPPY




Q.11. INNOVATIVENESS,CREATIVITY.

= FAR FROM SATISFIED
= NOT SATISFIED

’1' YV‘
= SATISFIED
= HAPPY
= VERY HAPPY

Q.12. RELATIONSHIP WITH SENIOR/PEER/SUBORDINATES

4

= FAR FROM SATISFIED
= NOT SATISFIED

= SATISFIED

= HAPPY

= VERY HAPPY




Q.13. INVOLVEMENT IN SOCIAL ACTIVITIES.

= FAR FROM SATISFIED
= NOT SATISFIED

= SATISFIED

= HAPPY

= VERY HAPPY

Q.14. ABILITY TO TAKE UP EXTRA RESPONSIBILITY.

0
\ = FAR FROM SATISFIED
\ = NOT SATISFIED
= SATISFIED
u HAPPY
u VERY HAPPY




Q.15. OBLIGATION TO WORK BEYOND SCHEDULE IF REQUIRED.

= FAR FROM SATISFIED
= NOT SATISFIED

= SATISFIED

= HAPPY

= VERY HAPPY

REGARDING THE SUBJECT KNOWLEDGE AND ITS LEVEL OF USAGE, IN YOUR
ORGANIZATION, THE OPINION RECEIVED FROM EMPLOYERS ARE :

It is helping for analyzing the work.

This will be helpful for planned the things then future work done smoothly.
Organizing and representation concept in financial area.

Helped for interpretation and analyzing the work.

Helped in merging the resources of the company smoothly.

The perspective subject knowledge helped in managing the resources of the
company efficiently and effectively.

It will be helpful for managing the risk factor into workplace.

It helped in facing current challenges in work field.

It is helped in contribution of different approaches in working environment.
Motivation is helping and boosting in work.

Proper planning and organizing has been helping also work in time.

It is helping in planning the process and analyzing the work.

Time Management has helped a lot in timely completion of task.

It has helped in analyzing the work and completion in time.

Risk analysis is big help us taking risk and working accordingly.

It has better helped in organizing the things which helped in a flow of work.
Planning is very useful as daily work is properly planned and done.

YVVVYVYVVY

VVVVVVYVYVYVYVYYVYY



» Chain Management, because work is divided hierarchy wise.
» Time management had played as significant role.
» Work analysis is helping in organization.

HOW COULD OUR PROGRAMS BE IMPROVED?WHAT SPECIFIC COMMENTS
DO YOU HAVE REGARDING THE CURRICULUM?

WHAT ADDITIONAL KNOWLEDGE SHALL COLLEGE IMPART APART FROM
THE CURRICULAM?

FEEDBACK RECEIVED FROM EMPLOYERS

» Workshops should be conducted
» Seminars / interactions by placed students should be conducted for current
students



